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1. Purpose. These, regulations pi-escribe poli-
cies for the establishment, control, and operation
of Department of the. Army Military Personnel
Management Teams.

2. Mission. Department of the Army Military
Personnel Management Teams provide consul t-a-^
tivo assistance to commanders at all levels in im-\
proving the effectiveness of Army military person-
nel management. The teams accomplish their
mission through scheduled staff visits during
which they—

a. Observe mil i tary personnel practices and
problems.

b. Advise commanders concerning the improve-
ment of military personnel management practices.

c. Disseminate information on new military
personnel policies and procedures.

d. Obtain comments and recommendations of
commanders concerning military personnel man-
agement procedures.

e. Collect information on personnel procedures
and problems for analysis in Headquarters, De-
partment of the Army.

3. Operating procedures. Department of the
Army Military Personnel Management Teams
will visit units and installations on a schedule co-
ordinated through major command headquarters.
At the conclusion of visits, team chiefs will—

a. Confer with the, commanders of units and
installations visited on the team's findings, obser-
vations and recommendations.

[OPOSS]

If. Submit summaries of significant findings and
appropriate recommendations to the Chief of
Personnel Operations. Department of the Army. -

4. Responsibilities, a. The Deputy Chief of
Staff for Personnel. The Deputy Chief of Staff
for Persoimel is responsible for establishing the
policies governing tho Department of the Army
Military Personnel Management Teams. \

b. The, Chief of Personnel Operations. The
\ Chief of Personnel Operations is responsible for
\establishing and directing the operations of De-.
partment of the Army Military Personnel Man-
agement Teams. '..''__

V. Major covvrruLTulc.M. Major commanders are
responsible for coordinating visits of Department
of the Army Military Personnel Management
Tearns with installation commanders and provid-
ing tlie teams with administrative and logistical
suppoYt.

d. Commanders of units and installations
visitcd\ Commanders of units and installations
visited tire responsible for granting access to
faciliiies\and records and for scheduling survey
activities us requested by the Chief of the Depart-
ment of tne Army Military Personnel Manage-
ment Teaii

5. Command relationships. Personnel serv-
ing us members of Department of the Army Mili-
tary Personnel Management Teams will be
assigned to the Office of Personnel Operations,
with station as^direoted by the Chief of Personnel
Operations.

v/'These regulations supersede AR 600-27, 14 May 1957.
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AR 600-27

By Order of the Secretary of the Army:

Official:
J. C. LAMBERT,
Major General, United States
The Adjutant General.

EARLE G. WHEELER,
General, United States Army,
Chief of Staff.

Distribution:
Active Army: To bo distributed In accordance with DA Form 12-9 requirements for DA Regulations—Military

Personnel Procedures—Officer and Enlisted—A.
A'fl: State AQ (3).
VSAJt: None.
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